Job Description

Senior Diabetes Specialist Nurse 

Post Title: Senior Diabetes Nurse (secondary care) 

Department: Diabetes Care Team

Accountable to: Assistant Director of Nursing

Clinically accountable to: Consultant Physician/Diabetes Lead

Hours: Full time

Base: Secondary care 

Grade/ Salary: To be agreed 

Purpose of role:

The post holder will be responsible for providing advanced clinical practice in the field of diabetes care. The role incorporates the following specific areas:

1. The provision of expert clinical assessment and care to people living with diabetes throughout the catchment area and specifically in the secondary care setting 

2.  The provision of expert advice on diabetes care at every level  in primary and secondary care

3. Responsibility for clinical governance in respect of diabetes care

4. Extended nurse prescribing for the benefit of people with diabetes

5. The ability to feed and assist health care practice at corporate level, through the drawing up of a repertoire of expert practice, educational, research, and leadership skills.

6. The provision of leadership and mentorship for both health professionals and allied health professionals involved in diabetes care

Specific Responsibilities

Expert Practice

1. To manage a significant caseload of patients with complex diabetes, managing complete programmes of care, working with patients to empower them in order to facilitate informed decisions around their health

2. The development of an expertise within the field of nephropathy and diabetes. This will include named nurse responsibility for patients with renal disease and diabetes who are in the ward, outpatient, or community setting.

3. To engage in autonomous decision making

4. To take and act upon clinical referrals directly from other Health Care Professionals (Primary and Secondary care) working in partnership with a range of other Specialist colleagues to ensure optimal quality of care

5. Appraise and review referral systems within the hospital setting and initiate appropriate lines of referral and communication between ward staff and the diabetes care team

6. To work as part of the diabetes and obstetric team responsible for the care of pregnant women with diabetes.

7. Share responsibility for the diabetes care of pregnant women in the absence of the Consultant Physician.

8. To plan, implement and evaluate care and treatment given involving performing complete and comprehensive clinical assessment, encompassing holistic practice, patient centred decision making and risk management. Care will be based on sound clinical evidence and appropriate to needs, context and culture.

9. To develop protocols, documentation systems, standards and guidelines to facilitate good practice and risk management

10. Where no  protocols exist or guidelines exist, to make sound clinical decisions which are ethically based and are in the best interests of the person with diabetes

Leadership/ Consultancy

1. Lead, co-ordinate and participate in the local implementation of the National Service Framework for diabetes relating to in-patient care (standard 8). 

2. To contribute to the diabetes specialist nursing business planning process

3. To participate in the planning and strategic development of diabetes services provided in primary and secondary care (NSF Strategy Group NPPCT) by providing expert opinion

4. To represent the Trust and Diabetes Nursing regionally and nationally on other working groups

5. To promote extended nurse prescribing in diabetes and support other health professionals undertaking training both locally, regionally and nationally.

6. To promote optimal communication between Primary, Secondary, and Specialist Diabetes care.

7. To collaborate with and guide other health care professionals in ensuring optimum standards of diabetes care are possible within available resources

8. To identify training needs and advise on opportunities for development where possible.

9. To supervise the implementation and monitoring of new developments in diabetes care, using audit as a tool to ensure quality

Education and Training

1. To share responsibility for the planning, implementation  and assessment of educational, patient and professional related initiatives provided by or co-ordinated through members of the Diabetes Care Team

2. To conduct a diabetes related educational needs analysis programme for hospital based staff

3. To support and participate in existing approved training programmes. ( Homerton College- ENB 928- Nurse Prescribing Course, Warwick Diabetes Care

4. To promote training and development in diabetes care both locally and nationally To identify and develop new educational initiatives related to patient care.. 

Practice, Service Development, Research and Development 

1. To initiate clinical diabetes research projects, evaluation outcomes and where possible implement findings to improve patient care 

2. To promote support and participate in research

3. To disseminate research findings to the widest possible audience, locally, regionally and nationally through presentation and in the literature. 

4. To ensure new clinical evidence is rigorously evaluated by staff throughout the catchment area, prior to implementation

5. To develop strategies that make the best use of resources and technologies in the interests of individuals, groups with diabetes, and communities, to improve health outcomes

 Other Responsibilities:

 
The post holder will:

1. Work effectively as part of a team to meet individual and group needs, undertaking specific interventions consistent with research evidence in ways that are appropriate to individual needs, context and culture.

2. Support the development of knowledge and practice in their own and other professions, proactively and on request, and apply that knowledge to their own and other’s practice in structured ways that are capable of evaluation.

3. Seize opportunities; manage competing demands in the interests of individuals, groups and communities in constantly changing contexts.

4. Continuously assess and monitor risk in their own and others’ practice and challenge others about wider risk factors.

5. Promote the improvement of quality and clinical effectiveness within resource constraints.

6. Practice confidentiality at all times.

7. Understand and adhere to the policies of the Trust including those pertaining to grievance, discipline and health and safety at work.

8. Work to NMC standards and codes of professional conduct

9. Maintain up-to-date and accurate records including completing statistical and other returns as necessary

.

This job description is subject to review in accordance with the needs of the service and may be altered in consultation with the post holder and will be reviewed annually at IPR in consultation with PDP

JOB PLAN

	DAY
	SESSION
	HEADING
	CONTENTS

	Monday
	a.m.

p.m.
	Expert practice

Leadership/service development

Expert practice
	Ward visits/ referrals. Telephone advice

Planning and development. Supervision 

Ist Monday in month Clinic- Stamford)

	Tuesday
	a.m.

p.m.
	Expert practice

Administration
	JMR Clinic

Communication/planning

	Wednesday
	a.m.

p.m


	Expert Practice leadership/consultancy

Research/Service Developments
	Ward referrals/ visits

(Joint renal meeting 2 monthly)

Team meetings, clinical supervision

	Thursday
	a.m.

p.m.
	Expert Practice

Leadership

Leadership/consultancy service development/ administration
	Ward visits/ antenatal clinic 1in 3 

Communication/ planning

	Friday
	a.m.

p.m.
	Expert Practice

Consultancy

Expert practice


	Nurse led clinic/ emergency referrals

Foot clinic (1in 3)

Telephone contacts.


