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JOB DESCRIPTION

Post Title

:
Diabetes Care Technician

Department

;
Diabetes Team

Accountable to
;
Diabetes Specialist Practitioner

Responsible for
;


Hours


:
37.5 hours

Base
Community Diabetes Centre / Edith Cavell Hospital

Grade/Salary
;
Diabetes Care Technician Grade A,B,C

JOB SUMMARY

To perform standard clinical assessment and record keeping required for diabetes review.  To provide clinical management support and support professionals in delivering diabetes care in the community and hospital setting.

MAIN DUTIES AND RESPONSIBLITIES

Key Responsibilities

To be responsible for the preparation of the clinic and treatment room in readiness for the clinic. 

To undertake the following duties as required under the supervision of a registered practitioner and in adherence to agreed protocols:

Assessment of Care

To observe and report the patient’s condition and needs and highlight any areas of undue concern for a patient’s wellbeing to a registered practitioner. 

Clinical Tasks

To undertake pre-check measures and record vital signs: 

To weigh patient and record findings

To check the patient’s blood pressure and record findings

To test urine sample and record findings

To test visual acuity and record findings

To insert eye drops (as required) and complete and sign documentation

To perform basic foot screening care and record findings

To check injection sites 

To perform girth measurement and record findings

To perform venepuncture and ensure accurate labelling

Post examination

To issue blood test form and advise patient when the next test is to be carried out and provide appropriate instruction

To direct patient’s who need to see the Consultant or other Health Professional to the appropriate waiting area

To ensure all sections of the annual review forms are completed

To ensure all areas of concern are documented by completing the appropriate fields on the annual review forms 

To prepare room between patients

To ensure at the end of the clinic that the room is ready for the next session

Administrative tasks

To record outcome on clinic list

To undertake administrative and other duties appropriate to the post as required by the Manager or Clinical lead

To keep clear, comprehensive, and accurate records of outcomes, adhering al all times to Trust and Departmental standards, on documentation whilst maintaining confidentiality.  


Staff Relationships

To liaise with other health care professionals involved with the care of patients with diabetes

Service Development

To promote the role of Diabetes Care Technician throughout the Trust and community and other health care workers within the locality and nationally

To assist the primary healthcare teams in the implementation of diabetes screening in the health care community

Education and training

To participate in diabetes meetings and other meetings as deemed appropriate. 

To participate in annual reviews to update clinical skills

To undertaken any IT training as necessary 

To participate in any in house training by Health Care Professionals within the Trust and Community to progress the development of diabetes services
Terms and Condition of Service

The post holder must at all times:

Carry out his/her responsibilities with due regard to the Trust’s Equal Opportunities Policy

Be aware of the responsibility of all employees to maintain a safe and healthy environment for patients, visitors and staff.   He/she must comply with the Trust’s Health and Safety Policies and guidelines and report promptly any risks to Health and Safety within the work environment.

Ensure that all duties are carried out to the highest possible standard

Any other duties that may be required from time to time

The post holder’s performance will be subject to review in accordance with the Trust’s system of IPR.  He/she will have equal responsibility with his/her line manager in ensuring that personal training and development needs are identified and met.

The job description is subject to review in consultation with the post holder.

This job description will be reviewed annually.

Signed………………………………………………………Postholder

Signed……………………………………………………….Manager


Date………………………………………

Date of review………………………………
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