ACTION LEARNING MODELS
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Please see next page for adapted model.
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Mark learning, draw conclusions, define learning from experience. Integrate new knowledge into your practice.





Bring results back to set- what worked/what didn’t? Why?





Test out taking action in the workplace.





Insight? New understanding, ideas on taking action?





Set members question you constructively to challenge views and understanding, perceptions, assumptions.


Others share knowledge- invited by presenter of issue.





Start -Present your challenge, problem, issue or your question.





Mark learning, draw conclusions, define learning from experience.





Bring results back to set- what worked/what didn’t? Why?





Test out taking action in the workplace





Insight? New understanding, ideas on taking action?





Set members question you constructively to challenge views and understanding, perceptions, assumptions





Start -Present your challenge, problem, issue or your question








